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progress toward working out a compromise piece of legislation with the
management associations that could restructure the Texas statute and
make it more closely resemble the public safety bargaining laws in
other states. Leaders of both management and labor want a viable
1mpasse procedure, closed bargaining sessions, public sector criteria
for arbitration and factfinding, mutually agreeable bargaining units,
exclusion of .police supervisors from the unit, and a general house-
cleaning of the statute.

The police employee organizations in Texas appear to be
drifting apart with no indications that any mergers, affiliations or
coalitions are being discussed. Although CLEAT/IBPO is the dominate
statewide/national police union, TMPA and the large independent
municipal associations are still viable forces at least on the legis-
lative level in Austin. If the past is any indicator, the stronger
unions will slowly drive the weaker associations further into the
fraternal camp and make them less a threat to the larger police
unions.

Since there are no indications that collective bargaining
rights will be extended to all police officers without a local option
referendum, the large, powerful AFL-CIO unions and the Teamsters will
not spend organizing money in Texas at this time. Changes among
police employee organizations will continue to be gradual.

The influence of trade unions, high percentages of public and
private sector unipnization, and years of bargaining maturity has
given the police unions in the Northern states the edge in economic

and non-economic benefits over the South, West and Texas. Police
































































Referendums for Adoption and Repeal of the Texas Fire

APPENDIX B

and Police Employee Relations Act
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city/county date group results

(1) Texas City 11-20-73 Both Passed
(2) Corsicana # 1 04-02-74 Both Passed
(3) Beaumont 05-14~74 Both Passed
(4) Sherman # 1 06-08-74 Both Passed
(5) Grand Prairie 06-22-74 Fire Only Failed
(6) Laredo 07-16-74 Both Passed
(7) San Antonio # 1 07-23-74 Fire Only Passed
(8) Brownwood 08-13-74 Both Failed
(9) Brownsville 08-24-74 Both Passed
(10) Dallas 09-10-74 Police Only Failed
(11) wichita Falls 09-10-74 Fire Only Failed
(12) Baytown 10-03-74 Fire Only Failed
(13) Mesquite #1 10-05-74 Police Only Failed
(14) No. Richland Hills 11-16-74 Fire Only Failed
(15) San Antonio # 2 12-17-74 Police Only Passed
(16) Galveston # 1 12-17-74 Both Failed
(17) Corpus Christi 03-01-75 Both Passed
(18) Houston 03-22-75 Fire Only Failed
(19) E1 Paso 03-~29-75 Both Passed
(20) Victoria 04-01-75 Fire Only Failed
(21) Bryan # 1 04-22-75 Fire Only Passed
(22) San Marcos # 1 05-19-75 Fire Only Failed
(23) Kingsville # 1 06-07-75 Fire Only Passed
(24) League City 09-07-75 Police Only Failed
(25) Corsicana # 2 09-09-75 REPEAL Passed
(26) Galveston # 2 04-03-76 Police Only Failed
(27) Sherman # 2 04-03-76 REPEAL Failed
(28) Kingsville # 2 08-14-76 REPEAL Passed
(29) Bryan # 2 08-14-76 REPEAL Passed
(30) Mesquite # 2 01-15-77 Both Failed
(31) Hurst 01-15~77 Both Pailed
(32) Fort Worth 04-22-77 Both Failed
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APPENDIX G

Statewide Law Enforcement Summary Report

LAW ENFORCEMENT AGENCIES 2,440
TOTAL ACTIVE LAW ENFORCEMENT OFFICERS 40,143
TOTAL ACTIVE COUNTY JAILERS 4,660

Number of officers with:

GED 5,599
HIGH SCHOOL 32,661
ASSOCIATE DEGREE 2,149
BACCALAUREATE DEGREE 4,600
MASTERS DEGREE 330
DOCTORATES 135
LAW DEGREES 115

Number of officers with:

GRANDFATHER CERTIFICATION 762
BASIC CERTIFICATION 11,502
INTERMEDIATE CERTIFICATION 7,181
ADVANCED CERTIFICATION 10,269
RESERVE CERTIFICATION 5,403
INSTRUCTOR CERTIFICATION 2,341
Number of officers & reserves by agency: REGULARS RESERVES
STATE AGENCIES 3,674 0
COLLEGE & UNIVERSITY AGENCIES 1,068 0
SHERIFF'S DEPARTMENTS 5,634 3,471
CONSTABLES DEPARTMENTS 1,354 1,195
OFFICE OF COUNTY ATTORNEY 59 0
OFFICE OF DISTRICT ATTORNEY 357 0
COUNTY ARSON DEPARTMENTS 25 0
MUNICIPAL DEPARTMENTS 19,295 2,005
MUNICIPAL ARSON DEPARTMENTS 402 0
MUNICIPAL PARK DEPARTMENTS 273 0
AIRPORT SECURITY DEPARTMENTS 650 0
CITY MARSHAL DEPARTMENTS 114 0

Source: Texas Commission on Law Enforcement Officer Standards
and Education, Austin, Texas. Training Guide, figures valid as of
September 1, 1982.




APPENDIX H

Affiliated Unions of the International Association
of Fire Fighters (IAFF) in Texas
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